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The relationship of perception on Responsible Downsizing
Strategy, Organizational Citizenship Behavior and External
Locus of Control
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3F5F AL ﬁ,f[H Y 44 17.3
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ER IS 7 2.8
FREY 10 3.9
K S 15 5.9
2 18 7.1
IEEE 112 44.1
S 48 18.9
EEERY) 81 31.9
BT 25 9.8
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